
Employer Group Discount

Carrier Prudential    LTC3 John Hancock Corp 
Choice 

John Hancock Corp 
Solutions MetLife Genworth Med America

CASE DISCOUNT

5% ESP Employees, Spouses, 
Qualified Adults and other 

eligible Family Members Parents, 
in-laws, aunts, uncles, siblings, 
grandparents, granparents-in-

law, children 18 and older. (10% 
Discount available NY & NJ)

5% Discount, Simplified 
or Guaranteed Issue 
Available - based on 
Hancock's decision.   
FULL UW: Spouses, 

Qualified Adults and other 
eligible Family Members

5% Discount   Simplified 
Underwriting  --- Not 

avail in NY & CA

10% Discount (Simplified uw for 
eligible EEs), 5% (modified uw for 

Spouses, Domestic Partners, Adult 
Children, Parents, Step-parents, In-

Laws, Grandparents, Step-
Grandparents)

5% Discount                                                                           
10% for all Participants

Case Design

Up to $300 Daily, Calendar Day to 
365 EP, up to 150% Home Care 

(with Daily Benefit up to $200), up to 
6 year benefit period; Daily, Monthly, 

Flex Cash or Cash; All inflation 
otions -- Riders Avail but may vary 

by state

Up to $300 Daily, 6 year 
benefit, GPO or 

Compound, No Simple 
Inflation

LEADING EDGE 
Simplified UW: up to 
$300 Daily , $9000 
Monthly, 5yr benefit, 

inflation and riders. Full 
UW: Any Leading Edge 

Choices

Up to $300 Daily, 5 year 
benefit period, Calendar Day, 

All inflation otions . All 
benefits available for modified 

underwriting

Any plan designs 
are available - full 

underwriting

Multiple Options available 
(see MedAm attachment)

UNDERWRITING
Simplified Ages 18-65, 25 hours per 

week; Spouses: work 25 hours a 
week, ER Pay $250 annually or 25%

Simplified UW (GSI with 
good demographics) Simplified UW 

Simplified or Modified UW 
available (preferred avail w/ 

modified)
Full Underwriting

Simplified UW for eligible 
EEs during open enrollment , 
Standard UW for all others

ENROLLMENT 
PERIOD 60 Days 30 Days 60 Days 30 Days                                         

(new hires will be eligible)
First 4 must be 

submitted together 90 Days

Employer Sponsor 
Endorsement Letter 

Needed
Signed Employer Auth Form Yes Yes Yes Business Profile 

Form Yes - ER Agreement Form

Agent Required 
Forms

Yes     for ESP,  approval form 
needed                                                

Call LTC (212) 697-2025 X309

Yes                                                          
Call LTC (212) 697-2025 

X309

Yes                                                          
Call LTC (212) 697-2025 

X309

Yes                                                          
Call LTC (212) 697-2025 

X309

Yes                                                          
Call LTC (212) 697-

2025 X309

Yes                                                          
Call LTC (212) 697-2025 

X309

15% Partner/Marital 
Discount avail. (or)

30% Spousal (both apply & 
accepted)

30% Partner/Marital both 
applying and

  40% Joint Married 
both approved 15% Marital (spouse does not 

apply or is declined) CT 30% max

NY 10% / 20% 15% Residential (same 
household and meet eligibilty)

25% couples in NY 
(to 35% cap)

Total Max 43.5% (NY 
33%)  

Max 33.5% (Full UW)     24% 
(Simplified) 

No Preferred Health Discount 
for Simplified UW

10% Preferred Health 
Discount available for Full/ 
Modified Underwriting for 
qualified participants

DISCOUNT LIMIT No caps except NY - 35% 43% (Except NY where 
limit is 33%)

43% (Except NY where 
limit is 33%)

35% (Full UW)*    24% 
(Simplified)  35% cap in NY No Discount Limits

February, 2010

Blended partner rates 
approx 17%

                                                               
Preferred not available 

unless full underwriting - 
price based off 

demographics of group 

Preferred Avail (w 
Multi-life plus and no 

tobacco 3 years, 
Preferred and PHI 

waived)

No Preferred Health Discount 
available

ER Group of 2-6 lives: like Affiliation 
5% Discount Only, no minimum lives 
requirement, full Underwriting, direct 

bill  ----- ER Groups of 7+ :                       
7 minimum lives (Spouses/Partners 

do not count), Simplified Avail

Preferred Health Discount not 
available for EEs even if Fully 
Underwritten - Spouse/Partner 

preferred class avail w/ Full 
UW

SPOUSAL  / QA 
DISCOUNT

PREFER HEALTH 
DISCOUNT

                                                          
Some industries able to 
receive preferred health 
discount of 15% (see JH 

Attachment)

CASE SIZE 
REQUIREMENT - 

INITIAL

7 ER Paid or 10 
Voluntary Paid (of 

company of at least 100 
EEs)

Payroll Electronic Billing 
Only (EE) Direct Bill 
Partners Family, etc.

In NY:      25% Both Spouses                    
10% One Spouse  -------  Out 
of NY :   30% Both Spouses          
15% One Spouse                        
NY Discount capped at 35%  --
--------- Preferred Health 
(Spouse/Partner with FULL 
UW) loses the ESP group 
discount

COMMISSION IMPACT

ESP Commission Reduced to 50% / 
5%  (In NY & NJ 47.5% / 2% )  ---- 
Commissions further reduced for 

Limited Pay Cases (10-Pay and Pay 
to 65)

Commission Reduced to 
45% on Voluntary Paid

10 Employees and up ---- 
need min 10 applications 

from 10 actively-at-work EEs 
(Care Partners don't count)

ER Pay:  no reduction. 
Commission Reduced to 
45% on Voluntary Paid

25 Paid For by ER or 200 
Voluntary Paid. All EEs - 

not Partners (Some wiggle-
room on case-by-case 

basis)

Commission Reduced to: 45% 
(ages 18 - 64) and 35% (ages 65 - 
85) Limited Pay Options (to 65 and 

10-Pay) are further reduced

First 4 Apps bundled 
together (can be 

combination of ER, 
EE, spouse)

Commission 
Reduced to 40%

No Commission Reduction on 10+ 
lives                                                                  

Reduction on 3 -9 live plans based 
on group's market segment, eligible 

population and plan type.

3 applications received together 
(bundled) within 1st 30 days  - 

group suspended if not 3 pending 
or approved apps in 30 days (for 3 

to 9 or 10+ ee cases)

Blended Care Partner Discount:  
Approx. 34% discount in all states 
except NY and CT. In CT it is about 
25% discount and in NY about a 
17% discount (regardless of 
whether partner applies)

Billing Direct Bill Direct Bill or List Bill 
avail.

List Bill (Emp & Spouse -- 
monthly), Direct Bill or 3rd 
Party Billing Avail. -- Applicant 
chooses option.

List Bill or Direct Bill 
Avail. (on emp 
sponsor form)

Direct Bill & List Bill
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Association / Affiliation Discount

Carrier Prudential    LTC3 John Hancock MetLife Genworth Med America

CASE DISCOUNT

5% Discount for Association 
Members, Spouses, Qualified 

Adults and other eligible Family 
Members Parents, in-laws, 

aunts, uncles, siblings, 
grandparents, granparents-in-

law, children 18 and older. 

5% Discount 5% Discount NOT AVAIL

                                                                          
10% for all eligibles (Affiliation 

members, Care Partners of 
Members, Family -- defined as 
Children/Stepchildren, Adopted 

children, Parents, In-laws, 
Grandparents, Grand-in-laws, 

Siblings)

Case Design Any plans and riders 
approved in the state

Any plans ok -- (ER 
can't pay for more than 
50% of premium in NY)

Any plans and riders 
approved in the state

All Simplicity ii plans 
available

UNDERWRITING Full Underwriting Full Underwriting  Modified UW Full Underwriting

ENROLLMENT 
PERIOD

No Defined Enrollment 
Period 90 Days

After initial Open 
Enrollment Period, new 
Employees must enroll 

within 12 months

No Defined Enrollment 
Period

Sponsor 
Endorsement Letter 

Needed

Sponsor Letter Of 
Acknowlegement Yes Yes No

Agent Required 
Forms

Yes                           Call LTC 
(212) 697-2025 X309

Yes                                                          
Call LTC (212) 697-

2025 X309

Yes                                                          
Call LTC (212) 697-

2025 X309

Yes                                                          
Call LTC (212) 697-2025 

X309

In NY: 1. 20% Single Married *

25% Both Spouses    10% 
One Spouse

15% Partner/Marital 
Discount avail. (or)

30% Spousal (both 
apply & accepted)

30% Partner/Marital 
both applying and

15% Marital 2. 40% Joint Married *

Out of NY:

both approved

30% Both Spouses   15% 
One Spouse

NY 10% / 20% * Vary by state:                                          
NY 10% / 20%,   CT 15% / 

30%

NY Discount Capped at 35%.  
Preferred Health (Spouse/Partner) 
(Full UW) loses the ESP group 
discount

Total Max 43.5% (NY 
33%)  

Max 33.5% (Full UW)     
24% (Simplified)  * 
Availability may vary by 
state

No Preferred Health 
Discount for Simplified 
UW

10% Preferred Health 
Discount available for 
Full/ Modified 
Underwriting.

DISCOUNT LIMIT No caps except NY - 35% 43% (Except NY where 
limit is 33%)

35% (Full UW)*    24% 
(Simplified)  No Discount Caps

June, 2009

Billing Direct Bill Direct Bill or List Bill 
avail.

List Bill (Emp & Spouse 
-- monthly), Direct Bill or 
3rd Party Billing Avail. -- 
Applicant chooses 
option.

Direct Bill

SPOUSAL  / QA 
DISCOUNT

PREFER HEALTH 
DISCOUNT

Preferred Health Discount 
Avail

Available (see max 
discounts available 

above)

15% Preferred Health 
Discount available to all 

participants

Commission Reduced to: 
45% (ages 18 - 64) and 

35% (ages 65 - 85)

CASE SIZE 
REQUIREMENT - 

INITIAL
No Minimum

3 lives within 90 days 
(can be spouses)

3 lives within 30 Days 
(modified uw) - must 
have 3 pending or 
approved apps pr 

group will be 
suspended

1 Participant of group of 5 
members or greater

COMMISSION IMPACT
 Commission Reduced to 50% / 5% 
---- Commissions further reduced 

for Limited Pay Cases (10-Pay and 
Pay to 65)

Commission reduced to 
52.5% / 3.5% ----     No 
reduction for Leading 

Edge

No Commission 
Reduction on 10+ lives                          
Reduction on 3 -9 live 

plans



Employer Simplified Knockout Questions

MetLife NY Knockout 
Questions

Height & Weight? No Sposes simplified if ER 
pay 10+ lives

MetLife nonNY 
Knockout Questions

Height & Weight? Yes if 
yes to any of the following

Sposes simplified if ER 
pay 10+ lives
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Employer Simplified Knockout Questions

Pru Knockout Qs (not 
NY)

Height & Weight? No

3/10/2010



Employer Simplified Knockout Questions

Pru NY Knockouts Height & Weight?  No

Hancock Knockouts Height & Weight? Yes
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Employer Simplified Knockout Questions

MedAmerica 
Knockouts

Height & Weight?  Yes
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MedAmericaAttachment

MedAmerica Employer Group Discount Protgram Benefits Options


